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Anti-Bullying Policy

Purpose of the Behaviour Policy
This policy aims to:
· Establish Key Principles: Define the expected standards of behaviour for all members of the Green Valley School community.
· Safeguard the Community: Protect the wellbeing and safety of children, staff, and the wider school community.
· Support Staff: Assist school staff in working safely and responsibly with children, while encouraging self-monitoring of professional standards and practices.
· Set Behavioural Expectations: Provide clear guidelines and codes of practice for managing and responding to challenging behaviour.
· Address Abuse and Bullying: Implement structured procedures to identify and respond to physical, verbal, emotional, covert, and virtual/online abuse or bullying.
· Promote Accountability: Ensure all community members understand that unlawful or unsafe behaviour is unacceptable, and that disciplinary or legal action will be pursued when appropriate.

1. Introduction
While there is no single legal definition of bullying, it is generally understood within school communities to involve:
· Repetition – the behaviour occurs more than once over a period of time.
· Intent to Cause Harm – the actions are meant to hurt another individual, either physically or emotionally.
· Targeting Specific Groups – bullying is often directed at individuals based on characteristics such as race, religion, gender, or sexual orientation.
Forms of Bullying may include, but are not limited to:
· Physical assault
· Teasing or mocking
· Threatening behaviour
· Name-calling or verbal abuse
· Cyberbullying – bullying conducted via mobile phone or online platforms (e.g. email, social media, messaging services)

2. Aims and Objectives
2.1 Bullying in any form is harmful and undermines the wellbeing and development of students. At Green Valley School, we are committed to fostering a school culture in which bullying is clearly recognised as unacceptable and is actively prevented through education, awareness, and consistent practice.
2.2 Our aim is to ensure a safe, inclusive, and supportive learning environment where all students feel secure and are able to learn free from fear, anxiety, or intimidation. Preventative measures are implemented to minimise the risk of bullying within the school community.
2.3 This policy seeks to establish a clear, consistent, and timely school-wide response to all reported incidents of bullying, including those involving the use of digital or electronic communication (cyberbullying). We aim to ensure that all members of the school community—students, staff, parents, and visitors—are fully aware of the school’s zero-tolerance stance on bullying and understand their individual roles and responsibilities in preventing and addressing such behaviour.

3. Role of the School Staff
3.1 The staff body plays a key role in supporting the Head of Secondary and the Head of IB in the implementation of this anti-bullying policy and in upholding the school's commitment to a zero-tolerance approach toward bullying. The governing body does not condone any form of bullying within the school. All incidents will be taken seriously and addressed promptly and appropriately in line with school procedures.
3.2 The Senior Leadership Team and Pastoral Team are responsible for maintaining accurate and confidential records of all reported bullying incidents. They will ensure that appropriate follow-up actions are documented and communicated. Maintaining open and timely communication with parents and guardians is essential to the effective management and resolution of bullying cases.


4. Role of the Relevant Directors and Heads
4.1 It is the responsibility of the Head of Secondary, Head of IB, and Head of Culture to implement the school’s anti-bullying strategy and to ensure that all staff—both teaching and non-teaching—are fully informed of the policy and competent in identifying and addressing incidents of bullying. The Head of Secondary, Head of IB and Head of Culture report to the Director of School, on the effectiveness of the anti-bullying policy upon request.
4.2 The relevant Coordinators outlined in 4.1, together with the Human Values Director, Ms. Raksha, and Mr. Mercer, Head of Culture, ensure that all students understand that bullying is unacceptable behaviour within Green Valley School. The Coordinators actively reinforce this message at appropriate times through various methods, including whole-school assemblies and during responses to specific incidents of inappropriate behaviour.
4.3 This policy applies to all members of the Green Valley community both on and off school premises. The previously outlined Coordinators, supported by the wider pastoral team (tutors), are empowered to regulate student behaviour outside the school site and impose disciplinary sanctions for inappropriate conduct, including bullying. Furthermore, when requested, the previously outlined Coordinators and staff will guide parents to appropriate resources and support to help them address bullying occurring outside of school. This includes incidents of online or cyberbullying via email, social networks, and instant messaging platforms that, while occurring off-campus, are connected to school membership.
4.4 The previously outlined Coordinators ensure that all staff—including lunchtime supervisors and after-school personnel—receive sufficient training and information to effectively identify and respond to all bullying incidents. The Head of Secondary, Head of IB, and Head of Culture foster a positive school climate built on mutual support and recognition of success, which helps reduce the likelihood of bullying. When students feel valued and part of a welcoming school community, bullying behaviours are significantly diminished.
4.5 Teachers employ a variety of strategies to prevent bullying and to foster a climate of trust and respect within the school community. Methods such as drama, role-play, storytelling, and other interactive activities are integrated into the formal curriculum to help students empathize with those who have experienced bullying. These approaches also encourage the development of self-restraint and promote positive social behaviours that discourage bullying.
4.6 Whole-school assemblies and awards ceremonies, along with tutor time, are used to acknowledge, praise, and celebrate the achievements and positive behaviours of all students. These practices contribute to creating a supportive and inclusive school environment, further reducing the likelihood of bullying.


5. The Role of the Teacher and Wider School Community Personnel
5.1
All staff at Green Valley School take all forms of bullying seriously and actively seek to prevent it. With the emergence of new technology, staff are expected to be aware of e-safety issues related to the use of the internet, mobile phones, cameras, and handheld devices, and to monitor their use and potential misuse in any incidents of bullying.
5.2
Teachers and wider school community personnel do all they can to support any student who has experienced bullying. When bullying incidents are identified, timely and appropriate support is provided. This support is typically shared among the Teacher, Tutor, and Head of Culture. Parents are informed and reassured that the school is committed to addressing the issue and supporting all affected students. The Head of Secondary or Head of IB will also be involved throughout the process, depending on the year group.
5.3
When bullying has occurred between members of a class, the teacher will immediately refer the issue to the Head of Culture. The Head of Secondary or Head of IB will also be involved in the process, depending on the year group involved. This may involve counselling and support for the victim, alongside appropriate sanctions for the student who engaged in bullying behaviour.
5.4
Appropriate staff, including the Year Tutor and Head of Culture, will engage with any student involved in bullying behaviour to help them reflect on and understand the consequences of their actions. If a student is repeatedly involved in bullying, the tutor—supported by the Head of Culture—will liaise with the student’s parents or carers and involve either the Head of Secondary or the Head of IB, depending on the year groups concerned. Parents will be invited to a formal meeting to discuss the matter. In more serious or persistent cases, if internal interventions are not effective, the Senior Leadership Team may refer the case to external agencies such as social services or law enforcement.
5.5
Teachers use a range of strategies to prevent bullying and to establish a climate of trust and respect for all. This includes the use of drama, role-play, storytelling, and curriculum-based activities that foster empathy, understanding, and appropriate social interaction. These efforts are also supported by initiatives led by the Student Council.
5.6
Whole-school assemblies and school award ceremonies, along with tutor time each morning, are used to praise, reward, and celebrate the successes of all students. These initiatives help cultivate a school atmosphere and culture of respect, belonging, and positive behaviour.

6. Role of Parents and Guardians
6.1 Parents/guardians are expected to do all they can to keep their child safe by modelling and enforcing positive behaviour. The school will only intervene in incidents occurring outside of school in exceptional circumstances.
6.2 Parents/guardians have a responsibility to support the school's anti-bullying policy, actively encouraging their child to be a positive member of the school and wider community.
6.3 Parents/guardians who are concerned that their child might be experiencing bullying, or suspect that their child may be involved in bullying behaviour, should contact their child's tutor and/or the Head of Culture. They may escalate the concern to the Head of Secondary or Head of IB, depending on the year group involved.

7. Role of Pupils
7.1 Students are encouraged to communicate any instances of bullying to their tutor, teacher, or any staff member they trust. Staff will follow the appropriate line of communication thereafter to record the incident and support the cessation of bullying.
7.2 Pupils are invited to share their views about a range of school issues, including bullying, through student council surveys, questionnaires, and meetings with their teachers, the Head of Culture, and their class tutors. They may also communicate directly with the Head of Secondary or the Head of IB, depending on their year group.

8. Procedures
(These procedures should be used in conjunction with the abbreviated and student-friendly GVS Behavioural Flightpath, which is displayed throughout the school and shared with students at the start of each term.)
The severity and repetitive nature of the bullying behaviour will determine the response.
1. Pupils must report bullying incidents to their class teacher, tutor, or a trusted member of staff. Alternatively, a peer may report on their behalf.
2. The class teacher will notify the year tutor, who will liaise with the Head of Culture to assess the severity of the bullying. The Head of Secondary or Head of IB, depending on the year group involved, will be involved as appropriate.
3. In serious cases requiring immediate action, the Head of Culture will meet with the pupils involved to address the issue.
4. Tutors will inform staff of specific incidents and students to monitor during pastoral meetings, whole-school meetings, or internal communications.
5. All bullying incidents will be recorded accurately and securely, with the Head of Culture overseeing the process, supported by the Head of Secondary and Head of IB where appropriate.
6. The Head of Culture, alongside the Head of Secondary or Head of IB (dependent on the year groups involved), will review bullying records termly to identify patterns and assess the effectiveness of interventions.
7. Ongoing efforts will be made to educate all students on behavioural expectations at GVS. Should any student fall below these standards, appropriate measures will be taken to support and guide them towards improved behaviour.
8. All instances of bullying or threats thereof, especially frequent or persistent cases, will be promptly and thoroughly investigated, and appropriate personnel will be held accountable. Such cases will be dealt with transparently and promptly.
9. In specific or exceptional circumstances, external agencies or authorities may be consulted by GVS.
Outcomes
Individuals who engage in bullying may be required to offer a sincere apology, with due consideration given to the wishes of the victim. They will be expected to reflect on their behaviour and take responsibility for their actions.
At Green Valley School, we emphasise “Awareness and Action” — students must understand that their behaviour towards others is unacceptable and must act immediately to cease any bullying incidents.
Where possible, reconciliation between the parties involved will be sought.
Disciplinary measures will follow the GVS Behaviour Policy, including graduated sanctions such as fixed-term or permanent exclusion, where necessary.
After an incident, the class teacher will monitor the situation closely to prevent recurrence.


9. Monitoring and Review
9.1 The effectiveness of anti-bullying strategies at GVS is subject to ongoing monitoring by the Head of Culture, with oversight and support from the Head of Secondary or Head of IB, depending on the year groups involved.
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